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College students may
want to think twice about the
information they put on
social networking sites such
as Facebook and MySpace. 

Any information in the
public domain is fair game
for employers, according to
economics professor Dr.
Sarah Culver at The
University of Alabama at
Birmingham School of
Business.

Culver said that employ-
ers check references all the
time when looking at poten-
tial employees. In the case of
using Facebook and
MySpace, it is a cost-free
and convenient way for
employers to check back-
ground information.

In addition, potential
employees should be aware
that anything in the public
domain is up for scrutiny.

�In fact,
don�t individu-
als volunteer
this information
by placing (it)
on the Web
site?� Culver
says.

�The chal-
lenge is determin-
ing how accurate
the info actually
is.�

Judy Traylor,
director of UAB
Career Services,
says that the issue of
blogs and social net-
working Web sites
was the hottest topic
at a conference an
assistant director
attended this summer. 

According to
Traylor, social network-
ing sites can have both a

positive and negative impact
on a student looking to be
employed. In some cases,
employers are using social
networking sites to
actively seek candidates
who fit the profile for a
job within a company.
If the employer is
impressed by a per-
son�s profile, there is
a chance that person
may be recruited
for a job.

On the negative
side, employers
can use social
networking sites
to confirm or
discredit infor-
mation shared during the
interviewing process.
Traylor said the Web sites
can tell more about a person
than a simple refer-

ence.
There are

plenty of precautions a
student can take without
having to erase his or her
profile completely. Traylor

suggests students take a
look at pictures, wall post-
ings and group affiliations
that can reveal much
about a student to an
employer. She recom-
mends one rule of thumb
to guide a student
through the process.

�Would they be
ashamed for their
mama to look at it?�
Traylor says.

Traylor says she
does not look at
social networking
sites to hire student
assistants at Career
Services since such
jobs are more of a
learning experi-
ence. 

She does exam-
ine  criteria such
as GPA in the
context of
whether the job
will negatively

impact
the main rea-

son for attending college.
UAB student Marvin

Carter, a high school educa-
tion and history major, is an
assistant at Lister Hill
Library. He said students
need to realize that informa-
tion posted on the Web is
considered public informa-
tion. He considers Facebook
fair game.

�It boils down to this bot-
tom line: If you have some-
thing to be ashamed of or
think a potential employer
will not hire you because of
some things on your Internet
profile, then that information
should be removed,� Carter
said.

Career Services is plan-
ning a seminar in the fall to
discuss social networking
Web sites and their potential
role in the hiring process. 

For more information,
visit Career Services located
in Hill University Center
Room 532.
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Voters and politicians left out by the left and right have a
new political party to represent their views.

John P. Reisman announced the formation of the Centrist
Party in a press release. Reisman said America needed the
party to break a political stalemate between Republicans and
Democrats.   

�Mainstream America is tired of watered-down solutions
and partisan politics,� Reisman said.

�By empowering the middle with its own political party, we
are giving the nation a chance to reduce partisan bickering.
The Centrist Party is a natural step toward reducing the effects
of special interests and one-sided agendas.�

Reisman said the party would also strengthen the integrity
of elections because politicians could no longer adopt centrist
views for the sole sake of getting elected.

�If the left and the right run to the center to get votes and
then run back to the edge of their party after being elected,
how will we know if we are voting for truth or lies? We need
a real foundation for centrist views,� Reisman said.

The Centrist Party is registered with the Federal Election
Commission. Its mottoes are �Common Sense for America�
and �America is already largely centrist; the idea just needs a
home.�

The party�s Web site, www.uscentrist.org, lists the results of
a study by a Princeton research group that suggests voters are
ready for a change to America�s two-party system.

In the study, 73 percent of Americans said voters should
have more choices than just Republican and Democratic can-
didates in the 2008 elections. Eighty-two percent of those sur-
veyed said Republicans and Democrats are so polarized that
Washington is not making progress in solving America�s prob-
lems.

�Everybody talks about problems. We need a new party that
will talk about solutions,� Reisman said.

The Centrist Party does not have an official platform now,
but Reisman expects the people will create one as recognition
of the party spreads. 

�Since most people are frustrated that things aren�t working
now, I expect they will be very imaginative with the platform,�
Reisman said.

According to Reisman, a conceptual Centrist platform
would be built around issues that bring voters on the left and
right together. He believes centrists would attempt to solve
issues by refocusing the debate of hot-button issues.

�For example, both pro-life and pro-choice voters can agree
that we have too many unwanted pregnancies. If we change
our concentration to that, maybe we could come up with bet-
ter solutions,� Reisman said.

Reisman�s goal is to get the Centrist Party on the ballots in

Centrist Party
aims to mend
political divide
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